: City of
METROPOLITAN DISTRICT COUNCIL

For more information on the Council’s current position, in

respect of Covid 19 please use this website:

Please ensure any information you consult is from a reliable
source, including the NHS, or Public Health England.

Thursday 19 May 2022

LIVING WITH COVID-19: GUIDANCE AND RESOURCES FOR
THE CARE SECTOR

APPLICABLETO: SOCIAL CARE PROVIDERS
For Information:

The Government recently released guidance which outlines the measures that should continue
to be followed by the adult social care sector in response to the COVID-19 pandemic.

To support its implementation and answer any queries care colleagues may have, webinars
chaired by the Chief Nurse for Social Care, Deborah Sturdy have been added to Skills for Care's
guidance pages. Slides and transcripts are also available.

Visit Skills for Care's gsuidance pages to find out more.

NEW GUIDANCE CHANGES

CORONAVIRUS (COVID-19) TESTING FORADULT SOCIAL CARE SERVICES

Outlines the COVID-19 testing available for staff, residents and visitors for all adult social care
services.

Please see the attached flow chart.

ADVERTISE YOUR VACANCIES!

If you are an organisation within social care that would like to advertise their vacancy with us, please
email the covid | 9supportteam@bradford.gov.uk, with the following information. Subject Title: FAO
Ben - Care Vacancy You must complete the following documents (these will download and are not

able to view online): Social Care Vacancies (must be completed and returned) Jobs And

Apprenticeships Template (to be used if you do not have a live vacancy that can be linked to) If you

have any queries on this process, please call our duty number on 01274 431999.



https://www.bradford.gov.uk/health/health-advice-and-support/coronavirus-covid-19-advice/
http://email.dhsc-mail.co.uk/c/eJxlU1tvmzAU_jXJG8gXwOYhDwlZ2qSN1KmXbH2ZHNsEN8ZmBkLbXz8bMm3aJHR8rt85Ot9BLBg5ztUCAYRACjKYQpzQuOQAAooAB2laUkpmCRBVy6OaKR1zG_fnebXAAiIGkUwyIkmZE0SYpIRl5CgQoBDN9aLquqad4eUMbfwnewdw3LJSamXObdw420neKWti23fa2rPHrkMu3vROz_B6qkdpQEgDhhfDMMQne_EzjKZXpTO1NN1oNv1RK84CaDs6lCmnHlHj5MWnBZUZEXFrOmd1pLwpet1FreWK6YgzJ33wokQE86jtm0bLCT4TrGN-KpB6ZFIAOD41c-fYtp102lbeM63qz4ikSEgCcc4hAUgkWBKQlyWggqEy5X4Z-ZiUQUQoxyCHjCYcQ8phKctESJoTzCAfk6aOYCrAhJIEE4QJzBIEQDK6n83Z2MGM-tNh0xxvXtsjFlR-7A7bN6v2RTLcvy2H_Xqp7ovd1-B7Qbrff26DvXpS22x7hhU7DMH-9lJss70JLfF6BMUATAP8LbL2upsvP-_q4vPltlL98_dAwOpuc6pz_ZrYmwN-UPxcrd53zhD9UN7d2its5mQr3UWKsF1v9l39g7O6YepkvGsZ-Jmh1ePIkFcKz5F_nhvfNSggi0EaI_S71FMbGMPrf672Gq-lUH3twzKErs7W9o5L71zLhrluonxlSy9uJdOd53bl7-b_MbKhicJBKyPku6-nc7dwilfMifjkWMVq__toKUV7PYp5t3h8h4q9rnczVMhUpNQzLzjnAIsjgJxinpNfNnIeKw?utm_medium=email&utm_source=govdelivery
http://email.dhsc-mail.co.uk/c/eJx1k1FvmzAQxz9N8lZ0tgGbhzykZOlSNeu6Nm3Vl8nYJtAARmBCm08_bKIsqTYJ4fP5z9-nux9yxmkyzWcYMIYAQhQg4jMvFYCAYRAQBCljdOKDzFpxVfK88IT2ut00m1EUiAhhgEQoFEYpiAQU5lHKgoBLFE2LWWZM3U7IfIKXw6O6BojX8lQVebVrvbrRRgmT68rTnSm03g3epdWSZdcUE7IYv8eBdQisx_Dq-977HPRdoka5zXEjMqtb8rq260Kqdme0jXG4d5m-3Kjw2-GxohuX7Uz5W_Cy5vm2coK57Apjj64ftch54cKYN8oFm1pyM4YQehB4GP-10ZVRlRkvvuzTSVMqmXelkyh7fDpoddcI5Q4WquaNKUcrfK1Tt3xXvDCZC3kl_1dg2NdXtq15JdWHc4smOBxq5kMfIRgyNAbklpI3O0-3RjWFtr7jcL2t3o8F09inPiKRQBSw9ImiEKUpMMlxGohhfJEThQhTJghEiDNfEMQESlXqS8UiSjgSTjTeCOMHhDLqE4oJRaE_gOO79KbaVbqvXPz0sqyTm7c2IZKpz9uX1bvO17Hf373P-_Vint_Ftw8294yLbn1Y2f31U74KVzuU8Zfe7l-f41W4rsD1wJkSgLGA81fYHntzIOHbj0P5QOPsqbgja75aw6vBP-GXvi_Kzc18izb7_p711epoGTaqVc1eSdvZyReSThydhnQc0YmgM34u6PkHO-fknLg5p-aSGUfMiZeRlq9lXHIyUDJtZk0uMt5Ib9vwjJfDz14oJdsjEFMze_xAOX9b3E5wrAIZsGHqUggBRCaABCMion8AB1JOGA?utm_medium=email&utm_source=govdelivery
http://email.dhsc-mail.co.uk/c/eJx1lFtvmzAUxz9N8gbyBTA85CElypasabU1vagvk7FNcLmYGQhdP_1sk0VJtUkIzs1_H3x-Ml9Qks3lAgGEQAgiGEIcxH7OAAQxAgyEYR7HZBYAXnTMq6msfKb8oZwXiyjKsyzHIs5ZRrKMkIAFKBBRmFPMsxjOq0XR9203w8sZWptHDBpgv6O5qGRTdn6rVS9YL1Xjq6GvlCqNdm1r8XrQ1QyvpvUotAqh1TCvcRz9rpRV1eVKM6qFr_TBdOSSWnRq0Ex0zuOKDbVo-sm7E2Pn0YZ74ngVc0Z6_7RZeTBxzq08yubgjbIvvCkxikw2VHtmS8_u6RWqFuYPeG67Ww99_ZPRuqXy0NjAasmHqrdaNw-KSVo5MzULnfHYctpPJoh8EPoIWSdyMqrpTXtO5dOZn2tqweVQuxJh0-fE9PMusRIt1X09SaEblbvPV0GrvnCmOYn_NRiNrWdHJBsu3p0aBDMUmaapGQoITYikALpPTXXpq64XulJWeCLFP6jj1DFJAxJAnDBIAOIBFgQkeQ5iTlEeMsNC4ooiiEjMMEggjQOGYcxgLvKAizghmELmiqYdwbQAk5gEmCBMYBQgAAIXfmzKRo2Ns_fP6zb78tplmMfi9_Z586bkLg3G27fluFst5W26_W5jT6gadh8b69_s5SbalLCgz6P1X57STbRrgDsEJ4oBmBq4fEXd6WweX5qU370WVfg-drdpm-w_WAvyiCbfDlSm_Y_9anf8tf1-vylPkpFBVuij4PZkZycG_qJ0Buk8pdOMzghdAHSFzz_guUTnDM4lNtfQOGTOwEy4fG7jGhSLyVwvtGQF1dw_aFrQ2lwdlRC8OxEx7xcP71DS19V2hlIR8jA2Y-eMMWAuDQBZjFlC_gCCIWsY?utm_medium=email&utm_source=govdelivery
http://email.dhsc-mail.co.uk/c/eJx1lN9vmzAQx_-a5A3kH4DhIQ8JUdpkzdapaVP1ZTK2CW4AI9uEdn_9wGRRUm0SMnfn89fH3UfwGSXZVM4QQAiEIIIhxEHs5wxAECPAQBjmcUwmAeCFYV5FZekz5bfHaTELME8QzCLGUZYljPAwiQKaZJQmLA7yZFrOCmsbM8HzCVr1j2g1wL6huShlfTR-o5UVzEpV-6q1pVLHXrsacvGq1eUEL8fzKBwUwkGjX7qu881RlqXJlWZUC1_pQ1-R29TCqFYzYZzHFWsrUdvR-y4649Gae-J0E3NG-uNlvfRg4pydprVhWjbWe5AnWR-8TtrCG3M6kcmaaq-_3Ruu9wpVif5jeD4Uumpt9YvRqqHyUA-B5Zy3pR1kF0-KSVo6M-0POuO54dSOJoh8EPoIDU7kZFRt-0qdypf2X3IqwWVbuRQxbF82xj64jaVoqLbVKIUWKneve0FLWzizb8r_Coy6xhumJWsuPpwahBMU9UXTfj4g7EMkBdC9KqqPvjJW6FINwiM0_kGdxopJGpAA4oRBAhAPsCAgyXMQc4rykPVYJC4pgojEDIME0jhgGMYM5iIPuIgTgilkLmm8EYwHMIlJgAnCBEYBAiBw4ef6WKuudvZuv2qyuzeTYR6Lz81-_a7kNg26h_d5t13O5UO6-TnEXlDZbn-vB3-xk-tofYQF3XeD__qSrqNtDVwTnCgGYCzgeonMuTfZ08nszN1G7NvHimzm6-j9W5Tfk7fi8bOJPl7DLC_AIt-9frCzZNTTK_RJ8KGzkzMDf1G6gHSZ0nlGF4SuALrB5x_wXKNzAecam1toHDIXYEZcvpZxC8qAyVTPtGQF1dw_aFrQqv-LlEJwcyZiamdPH1DSt-VmglIR8jDux84ZYwDzDEAWY5aQP6TPbs4?utm_medium=email&utm_source=govdelivery
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDksInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjA1MTcuNTgwMDgwMzEiLCJ1cmwiOiJodHRwczovL3d3dy5za2lsbHNmb3JjYXJlLm9yZy51ay9uZXdzLWFuZC1ldmVudHMvQ09WSUQtMTkvQ09WSUQtMTktR3VpZGFuY2UtZnJvbS1vdGhlci1hZ2VuY2llcy9DT1ZJRC0xOS1HdWlkYW5jZS1mcm9tLW90aGVyLWFnZW5jaWVzLmFzcHg_dXRtX2NhbXBhaWduPUFkdWx0K1NvY2lhbCtDYXJlK1VwZGF0ZSswNi4wNS4yMiZ1dG1fY29udGVudD1kaHNjLW1haWwuY28udWsmdXRtX21lZGl1bT1lbWFpbCZ1dG1fc291cmNlPWdvdmRlbGl2ZXJ5JndwLWxpbmtpbmRleD0xMyJ9.Ql7QnnaitUIchXp5DjxKXHkpqaKY2V5DBvAKEY4JekU/s/2141250771/br/131417007806-l
https://www.gov.uk/government/publications/coronavirus-covid-19-testing-for-adult-social-care-settings?utm_medium=email&utm_campaign=govuk-notifications-topic&utm_source=d78762ad-c828-4d1f-96ce-ac53d8a418c4&utm_content=weekly
mailto:covid19supportteam@bradford.gov.uk

@killsforcare

LEADERSHIP FOR INTEGRATED CARE PROGRAMME

The North East and Yorkshire Leadership Academy are delighted to announce that
applications for the Leadership for Integrated Care Programme are now open.

This programme will be delivered by The Staff College and is designed for clinical and care

professional leaders working across North East and Yorkshire. This is a multi-professional

open leadership programme for leaders who are involved in leading within transformation
and change within their system.

The aim is to develop a pipeline of clinical leaders able to lead positive change within the
new integrated care architecture.

This is a virtual programme delivered online via zoom.The programme consists of half day
sessions and will be delivered 2 to 3 weeks apart.

Please ensure diary commitments allow attendance on all the following four
dates:

. Tuesday 13t September - 09.00 — 13:00
. Tuesday 27t September - 09.00 — 13:00
. Tuesday | 1 October - 09.00 — 13:00
. Tuesday It November - 09.00 — 13:00

Please see attached flyer for further information.

To apply for a place please complete the attached application form and return
to cdda-tr.NELAcademy@nhs.net by 9:00am on Monday 6" June 2022.

Successful applicants will be notified by Friday 15t July 2022.

Please share this information with any colleagues who would benefit from this development
opportunity.



mailto:cdda-tr.NELAcademy@nhs.net
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Bradford Care Association

PROVIDER MEETING ON TUESDAY 7™ MAY
(10:30 - 11:30)

Provider Meeting on Tuesday 24t May (10:30 - 1 1:30)

Agenda:
. General Provider Update

. Fair Cost of Care (Home Support)
BCA Survey — How can we help and support you best?

Meeting Details
Join Zoom Meeting
https://us02web.zoom.us/j/9937721608?pwd=cl|5aTBHaEM | ekINSVRtWHROVH|mUT09

Meeting ID: 993 772 1608
Passcode: Bradford20

HAVE YOUR SAY ONTHE NEW I|0-YEAR PLAN FOR
MENTAL HEALTH TO BE SET OUT BY THE GOVERNMENT
(DEADLINE FRIDAY 3 JUNE AT 5PM)

Bradford District and Craven Health and Care Partnership is asking local people to share
their views for a national call for evidence that will contribute to the government’s
new |0-year plan to improve mental health.The partnership is asking local people and
partner organisations to share their views for the call for evidence, so that we can use your views
to submit a place-based response (a local response for Bradford District and Craven).Your
responses will be collated and analysed to establish key themes; these will then contribute to our
place-based response.

You can have your say by filling in the online survey (closing date Friday 3 June at 5pm).



https://www.bdct.nhs.uk/have-your-say-on-the-new-10-year-plan-for-mental-health-to-be-set-out-by-the-government/
http://www.engagebdc.com/callforevidencebdc
https://us02web.zoom.us/j/9937721608?pwd=clJ5aTBHaEM1eklNSVRtWHR0VHJmUT09

|‘I.Kﬁmurn-'rt

Care Home outbreak testing flowchart:
staff and residents

A new variant of concern may affect testing procedures: for full instructions follow the

COVID-19 adult social care services guidance.

No positive tests Continue regular asymptomatic staff testing.
If any staff member ar resident becomes symptomatic, they should
take an LFD test on day 0 and then on day 2. i efther of these are
positive, follow the guidance In the IPC - COVID-19 Supplemeant.

Positive case If there |5 one positive case In the home, staff should
conduct rapid response testing for 5 days. If there ane further cases
within the S-day period:

1. Continue testing, but do not extend the rapld response testing
period beyond 5 days.

2. Contact the HPT {or if applicable, your community Infection
prevention and control team, LA or CCG).

Outbreak Testing

Day 0/1: allstaff | Days 4 to7: staff and Day 7 onwards: staff
and residents take residents take one PCR* and continue regular twice
PCR* and LFD fests. | one LFD on one of these days. | weekly symptomatic LFDs.

2 Has it been 10 days since the last member of staff or resident tested positive
for COVID-19 or experienced symptoms during the outbreak?

Outbreak continues Continue

Outbreak recovery testing All staff and
regular asymptomatic staff testing @ residents conduct a PCR* tost.
and continue LFD testing amy newly

symptomatic indviduals.
Were any new
positives found?

HPT (or If applicable, your community Infection prevention and
control team, LA or CCG) will advise that the outbreak restrictions

should continue untll no further posttives are found.

HFT {or If applicable, your
community Infection preventicn and
control team, LA or CCG) will advise
you can Ift outbreak restrictions and
fiollcw mormal testing.

3 Have there been any positive cases in the home after outbreak recovery testing?

resident becomes newly symptomatic, they should take an LFD test
when they become symptomatic. If this test Is negative, take another
test 48 hours [ater. If etther of these are positive, follow the guidance In
the IPC-COVID-19 supplement.

reqular staff asymptomatic testing continues. If any staff or @

Scan QR Code for * If an individual has tested positive for COVID-19 in the last 30
COVID-19 testing In adult days, their testing rrlagrhedrlfm!n‘r_ Read the IPC COVID-19
soclal care guidance supplement for further information.




DIGITAL SECURITY PROTECTION
TOOLKIT - (DSPT)

Why is the DSPT important?

The Data Security and Protection Toolkit (DSPT) is a useful
guide and a free self-assessment tool that can support
organisations to keep people’s confidential information safe. It
can also help to demonstrate that you're meets CQC
expectations of good data security practice. The DSPT helps
to evidence how you are protecting your organisation from
and risk to cyber-attacks or breaches.

Once completed it will allow you to demonstrate to
commissioners, GP’s, CQC and other NHS services that you are
handling information securely. There are some key
fundamentals elements that the BCA will promote such as,
GDPR compliance, ICO, NHS mail, best practice, preparatory
work required and also the DSPT itself.

So, what are my next steps?

To find out your next steps and what local support is availbale to

you, please follow the flow chart created by BCA by CLICKING
HERE. This flow chart will clearly state, where you are up to,
what you need to do next and will demonstrate support that is
offered to you.

admin@bradfordcareassociation.org
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Scan the QR
Code on Screen

Please complete this short
questionnaire which takes
approximately 3-4 minutes. Your
answers will help us to choose the

most appropriate and effective digital
solutions which will, in turn, futurise
the provision of care in our region.

Please exclude funding as a
consideration for this questionnaire.

':.j



West Torkshire
Health and Care Partnership

ILM 5 Certificate in Effective Coaching and Mentoring

What is ILM Level 57

ILM Level 5 is the qualification in coaching from the Institute of Leadership and Management.
This is an intemationally recognised qualification which people can take with them from one
workplace to another.

What is coaching?

Being coached iz spending time talking with someone else about you, your challenges and
goals in life. By discussing them with someone who is "on your side”™ you gain a much greater
understanding of yourself, where you want to be and how you can start getting there. The coach
acts as a "critical friend” who challenges your ideas and assumptions in a way which is friendly
bt firmn.

What is mentoring?

A mentor is someone who has been in a similar situation as yourself (such as someons who
has done a job that you're new to for a long time), and is happy to share their experience of how
they managed it 2o that you have some tipe. You could say that a mentor iz someone who
"shows you the ropes”. There is no Trust wide Mentoring scheme although some depariments
do have a mentoring system in place and some individuals are offered mentoring on an ad-hoc

basis.
Benefits for individuals

+ (5et a criical understanding of the role and responsibilities of the workplace coach and
mentor
Deepen your understanding of how coaching and mentoring can impact an organisation
Be able to assess your own skills, behaviours and knowledge as a coach and mentor
Provide evidemce of your own development as a coach and mentor through the
qualification
Plan your further development
Plan, deliver and review coaching and mentoring in your organisation

What commitment is required of me for the coaching programme?

There are three mandatory units in each qualification. ‘Understanding the skillz, principles and
practice of effective management coaching and mentoring’ aims to enable leamers to
understand the role and contribution of coaching and mentoring, and build a business case.
‘Reviewing own ability as a management coach or mentor’ aims to give leamers the ability to
criically review their own personal qualities, skills and competence.

You will be required to complete 12 hours of coaching and complete 3 assignments. You will
receive support through tutorials to help you with your assignments and to find a coachee.
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North East and Yorkshire Leadership Academy Leadership for Integrated
Care Programme

Morth East and Yorkshire Leadership Academy (MEYLA) work to support and embed leadership across the NHS and the
wider Health and Social Care system. We are cummently working with The Staff College: Leadership in Healthcare, to
deliver a programme on system leadership for healthcare leaders in a clinical or care professional leadership role.

Programme aim, format and audience

Aim: To develop dinical leaders with a greater awareness of themselves, their influence and the complex systems they

lead n.

In order to: Develop a pipeline of dinical leaders able to lead positive change within the new integrated care
architecture.

Format

This is a three-month virtual programme delivered online via Zoom.

The programme consists of four half day sessions {09:00-13:00) delivered two to three weeks apart.
Audience

This programme is for cinical and care professional leaders working across Northi East and Yorkshire, This is a muld-
professional open leadership programme for leaders who are involved in leading transformation and change within their
system.

What can you expect from attending?

The programme is highly interactive, experiential and will promote a deep level of personal reflechion and thinking, You
will work in small groups of peers with a dedicated leadership coach, Simulations provide time to pradice working in
teams through the completion of tasks that test different leadership and followership skills. Video reviews provide a
powerful opportunity for you to see yoursehwes in action with a strong forus on leaming from each experience. These,
coupled with feedback from your peers and coadh and your own reflections will combine to develop a stronger foundation
for your awareness.

Modules and course dates

Module title Domains covered Course dates

The importance of awareness Awareness of salf, others and systems Tue 13 September,
Conktent and process 09:00 — 13:00

Working with complex problems Complex problems in complex adaptive systems | Tue 27 September,
Collaboration through dialogue 09:00 — 13:00
Making sense of my broader What are systems Tue 11 October,
system Making sense of my system 09:00 — 13:00

Developing influence and agency Power, authority, influence and agency Tue 1 Movember,
Leading better mestings 09:00 — 13:00

How to apply
To apply, please complete the application form attached and return to gigdg-tr NELAcademviinhe net by 6™

June

www staffrollege.org




L
<4
g
O
-
<
O
®,
V)
L
L
-
o
O
(7
E
o

Q
o
O
LL
Q
g
oc
(44
<
0
=
O
L
7))

Bradford Care Home
Completed Tracker in last 7

days

&)

N
|
AN
~
(%]
C
O
i
O
QD
<

89%
s3% 8% O

87%

No longer
available

Outbreaks

1%

Apr 03-May 10-May 17-May

19-Apr  26-

12-Apr

completed

Bradford Care Homes with a Covid-19 Outbreak

40

35

30

25

20

15

10

120¢/60/80
120T/80/5C
120T/80/1 1
1¢0Z/£0/8¢
120Z/L0/v 1
120¢/90/0¢
120T/90/91
1202/90/20
120Z/50/61
120Z/S0/50
Lcoe/v0/ 1T
L20T/¥0/£0
L20T/€0/ve
120Z/€0/01
L¢0z/20/ve
120Z/20/01
Lc0e/10/L2
Lcoe/10/¢l
L 02¢0C/CL/0E
L 020C/CL/91
L 020¢/C1/20
L 0C0z/11/81
C 0T0T/11/v0
[ 0zoz/oL/1T
L 020C/01/90
[ 020¢/60/2C
[ 0T0T/60/60
[ 0T0T/80/9C
[ 020z/80/01
L 020¢/L0/L2
[ 020¢/L0/€1
[ 0202/90/6C
[ 0T0T/90/51
[ 0T0z/90/10
C 020C/S0/81

(@)




