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For more information on the Council’s current position, in
respect of Covid 19 please use this website: CLICIK HERE
Please ensure any information you consult is from a reliable
source, including the NHS, or Public Health England.

NEXT 10 DAYS - KEY DATES FOR Yt

* IPC Meeting

HEALTH AND SOCIAL CARE LEVY - DHSC
COMMUNICATIONS MATERIALS

Please find updated communications materials in the following
Google drive: Social care reform - STAKEHOLDER FOLDER -

Google Drive

In this folder you will find:
+»» Stakeholder Q&A.Also here.
+* 3x explainer fact sheers on social care reform

% Updated social media assets

COVID-19 SUPPORT TEAM VLOG
The latest instalment of the series is available to view
HERE

#Better Pay 4 social care ACTION WEEK

September 6th-10th

l Click here to
sign our petition

JR DIARY

@ )

CONSULTATION
ON MANDATORY
VACCINATION
FOR FRONTLINE
HEALTH AND
CARE STAFF

A consultation will be
launched today on
protecting patients by
mandating vaccination for
frontline health and social
care staff in England.

Click HERE for more
details.

Also find attached letter
in the PROVIDER

L ONE regarding
vaccination as a condition
of deployment -
Supporting agency staff to
receive their COVID-19
vaccination before new
regulations come into

=



https://bradford.connecttosupport.org/s4s/WhereILive/Council?pageId=5432&dateRange=2021-08-19/2021-09-19&dateType=Month
https://www.bradford.gov.uk/health/health-advice-and-support/coronavirus-covid-19-advice/
https://www.gov.uk/government/news/consultation-on-mandatory-vaccination-for-frontline-health-and-care-staff
https://bradford.connecttosupport.org/provider-zone/
https://drive.google.com/drive/folders/1HKes9SCwcGePQiWD-oa2dUfGnaedqkph
https://docs.google.com/document/d/1mPDRpQ5D8YvvmNCbdBEhzGrT2Nw8BMOY/edit?rtpof=true
https://youtu.be/lxRLwIo97ds
https://you.38degrees.org.uk/petitions/betterpay4socialcare
https://you.38degrees.org.uk/petitions/betterpay4socialcare

/ THE N

/ BRADFORD \
[ TRAINING |
HUB \

This Thursday we highlight one of the many exciting
features of the Bradford Training Hub.

Remember, as a provider in the Bradford District, you have
access to your very own branded Hub platform free of
charge for 12 months, that will come pre-loaded with 14
accredited courses from the Skills for Care Centre of
Excellence Altura Learning and additional training courses
created by the Council.

Create Staff Surveys!

The Hub has an inbuilt staff survey tool that enables you to
quickly create and send out staff surveys. Ask as many
questions as you like, as often as you like and quickly report

on the results.

You can register your interest in accessing the Hub here:


https://www.alturalearning.co.uk/initiative/free-courses-for-bradford-care-providers/

ARE YOU
CONFIDENT
COMPLETING
THE DSPT ON
YOUR OWN?

DSPT WORKBOOK

REMEMBER WE

ARE OFFERING EXTRA RESOURCES
LOTS OF FREE

SUPPORT THAT FREE WORKSHOPS
MAY HELP YOU

1 T0O 1SUPPORT



http://bradfordcareassociation.org/
http://bradfordcareassociation.org/

TOPTIPS FOR RETENTION
—A BRIEFING FORADULT
SOCIAL CARE PROVIDERS

These capture
some of the approaches taken by

organisations to reduce staff turnover
and help retain people in the care and
health workforce.Through sharing these
tips, the Care Provider Alliance, ADASS
and Local Government Association
invite you to share what successes you
have had with retention across the
social care workforce or lessons that
\may help others.

A

CAPACITY TRACKER -
PROVIDER ENGAGEMENT
SURVEY

Please could you take a minute to
complete this short 4 question survey
so that Capacity Tracker can better
tailor their support and help you to
complete the Capacity Tracker quickly
and easily. It is your chance to influence
how you are supported to complete
the tracker. The closing date for the
survey is Friday |7t September 2021.

To complete the survey, go to
https://[www.surveymonkey.co.uk/r/

C5QLH82.

LEADING MENTAL

WELLBEING TOGETHER
\
\

West Yorkshire and Harrogate Health and
Care Partnership has set up a mental
health and wellbeing hub exclusively for
staff who work in health, social care and
voluntary and community services. If you
need help coping with trauma, burnout,
stress, bereavement or loss or anxiety and
depression, this service is for you.

You can get fast access to free personal
therapy if needed and we have a range of
self-help resources available on our
website https://workforce.wyhpartnership.
co.uk/.

You can find out more about the Hub by
watching this short subtitled animation
too https://vimeo.com/556212187/d1 14a8
46fd.

Phone 0808 196 3833 or online chat with
trained counsellors

at https://griefandlosswyh.co.uk/home/key
worlker to get help now.The phone line
and chat are open every day from 8am —
8pm. All services are free and confidential.

Also, we created a bespoke newsletter for
care home staff as we are aware this is
one workforce that has been significantly
impacted during the COVID |9 pandemic.
If you would like to read this or share it,
you can find it on our website

or Care Home Newsletter fv |.pdf
(wyhpartnership.co.uk).

https://workforce.wyhpartnership.co.uk/ne
ws/leading-mental-wellbeing-together



https://adass.us9.list-manage.com/track/click?u=83b2aa68490f97e9418043993&id=1efc5ac777&e=eeeb90ae7d
https://workforce.wyhpartnership.co.uk/
https://vimeo.com/556212187/d114a846fd
https://griefandlosswyh.co.uk/home/keyworker
https://www.wyhpartnership.co.uk/application/files/1116/2816/8060/Care_Home_Newsletter_fv_1.pdf
https://workforce.wyhpartnership.co.uk/news/leading-mental-wellbeing-together
https://www.surveymonkey.co.uk/r/C5QLH82

EU SETTLEMENT SCHEME - LAST CALL - FINALWEBINAR - NO
RECOURSE TO PUBLIC FUNDS (NRPF)

ADASS will be hosting a final EUSS Webinar on the |5% September.This is the last opportunity
to hear from the No Recourse to Public Funds (NRPF) Forum about this important issue. A
“must attend” event for organisations within Adult Social Care and specifically to Local
Authorities who need to be aware of how this might impact on their services and finances.
Vulnerable adults who have still not applied could be facing homelessness and destitution.
Please see the to the latest factsheet for information.

Please cascade this information within your organisations in preparation for the potential
impact on front line services should EU/EEA citizens without lawful residence seek emergency
assistance with housing and personal support.

Home Office Grant Funded Organisations will cease to receive further funding from the end
of September - time is now running out for seeking support from over 70 national
organisations who are currently providing invaluable advice and support to help people make
applications to the scheme. Local Authorities who need to make referrals to these
organisations are encouraged to do so without delay.A link to these organisations is here on

| 482 HV Government CARE
All care home workers to be vaccinated SUPPORTING STAFF
VACCINATIONS WEBINAR
Last date for care home SL' D ES

workers to get their first

16-week dose so they are fully
grace period vaccinated by the time Regulations X
starts regulations come into force come into force See attached copy of the presentation
__________ L. VO N WSRO - S-S in the .

22 July 16 September 11 November

MEETING DATES SEPTEMBER:

Meeting Date Time

IPC Meeting Tues, 14th Sept 10:30 - 11:30

Provider Update Tues, 215t Sept 10:30 - 11:30

IPC Meeting Tues, 28t Sept 10:30 - 11:30

Quality Workshop - Wed, 29t Sept 13:30 - 16:00
Part 4



https://you.38degrees.org.uk/petitions/betterpay4socialcare
https://you.38degrees.org.uk/petitions/betterpay4socialcare
https://bradford.connecttosupport.org/provider-zone/
https://adass.us9.list-manage.com/track/click?u=83b2aa68490f97e9418043993&id=9cdff27389&e=eeeb90ae7d
https://adass.us9.list-manage.com/track/click?u=83b2aa68490f97e9418043993&id=1ea77abb55&e=eeeb90ae7d

RSPH Level 1 - Health Awareness

FREE Accredited Online Training Course - Covering:

ROYAL SOCIETY FOR PUBLIC HEALTH

Understanding the meaning of ‘Health’ e Protection from infection

Understanding the basic principles of and preventable diseases

Public Health Risks of lifestyle choice in

Understanding the lifestyle choices substance misuse

affecting personal health and wellbeing Work, health and wellbeing

Understanding how to manage Active participation in managing health
personal health by working with health Working together with health service providers
service providers Understanding the lifestyle choices affecting
Individual and population health personal health and wellbeing:

Basic Public Health information o Benefits of a healthy lifestyle \\ |/ / g

Personal hygiene o Physical activity ‘V'
o Healthy eating L L -—-
Limited places - book now! W o

- s s /I‘\\\
mylivingwell.co.uk/about-us/rsph-training-courses /

RSPH Level 2 - Understanding
Health Improvement o ey

FREE Accredited Online Training Course - Covering:

e Knowing how inequalities in health may develop and what the current policies
are for addressing these

e Understanding how effective communication can support health messages

¢ Knowing how to promote improvements in health and well-being to individuals

e Understanding the impact of change on improving an individual's health and
well-being

Suitable for: Practitioners, staff, champions or volunteers
who work directly with the public or employees in a
supporting role in Bradford district.

Limited places - book now!
mylivingwell.co.uk/about-us/rsph-training-courses



https://mylivingwell.co.uk/about-us/rsph-training-courses

DATA FORTHE SOCIAL CARE
SECTOR IN BRADFORD

DATA LATEST

Deaths 0

Infections 48

Outbreaks 12
Occupancy

Tracker completed

HOME SUPPORT PLACEMENTS (last 7 days)

Total Placements Locality Providers Other Providers

31 9 22
CARE HOME PLACEMENTS (last 7 days)

Total Placements
12

CARE HOMEVACANCY DETAILS (last 7 days, both Residential and Nursing)

Under 70%

71% to 85%

Over 86%

75.85%
78.41%
79.70%
78.13%
69.59%

62.34%
85.39%

83.42%
75.00%
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Bradford Care Homes with a Covid-19 Outbreak
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