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From: Commissioning Inbox

Sent: 13 August 2020 13:02

Cc: Rachel Ross (rachael.ross@skillsforcare.org.uk)

Subject: **PLEASE READ** Would you be interested in developing senior care staff into 

Nursing Associates?

Attachments: UEC TNA Proposal document v12 FINAL (002).pdf

Importance: High

Follow Up Flag: Follow up

Flag Status: Flagged

Sent on behalf of Rachael Ross (Skills for Care) 
  
Would you be interested in developing senior care staff into Nursing Associates? 

  
The Nursing Associate (NA) is a new member of the nursing team in England. This role is 
designed to help bridge the gap between health and care assistants and registered nurses. 
Nursing Associate is a stand-alone role that will also provide a progression route into degree 
graduate level nursing. Nursing Associates work with people of all ages and in a variety of settings 
in health and social care. The role will contribute to the core work of nursing, freeing up 
Registered Nurses to focus on more complex clinical care and help build capacity in the nursing 
workforce. 
  
Nursing associates undertake a foundation degree and pre-registration training typically involves 
two years of higher education, including placements to gain experience across the four fields of 
nursing – adult, child, learning disability, mental health and within a range of different health and 
care settings.  The training is via an apprenticeship, so the trainee continues to be employed by 
yourself and is released regularly to undertake placements and to attend University.  ‘Gifted’ or 
reserved Apprenticeship levy is available to cover the cost of the apprenticeship (which is 
£15,000). 
  
West Yorkshire and Harrogate Health and Care Partnerships (WY&H HCP) urgent and 
emergency care nursing associate apprenticeship in partnership with the University of 
Huddersfield has secured an additional £64,000 from Health Education England in April 2020. 
  
The funding from WY&H HCP Workforce Partnership Board will assist smaller employers, 
particularly those from social care, hospices and primary care with financial support to overcome 
what otherwise may have been a barrier to them releasing staff to undertake an apprenticeship 
due to the time away from their workplace.  So an additional payment of £4,000 will be available 
to social care employers to help support backfill costs, plus the Government apprenticeship 
incentive of £1,500 would also be applicable (as this would be a new role for your employee as 
the Trainee Nursing Associate) as this apprenticeship programme starts in January 2021.  HEE 
already provide a £4,000 payment (paid monthly) to support the trainee with other costs, such as 
travel, uniforms, books, etc. 
  
Employers have until the 31 August 2020 to express an interest in any of their employees 
joining the innovative apprenticeship programme and can do this by contacting the WY&H HCP 
Workforce Transformation Lead,  Kirsty.lowery-richardson@hee.nhs.uk  
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Kirsty and Rachael Ross have also organised a ‘focus group’ by zoom on August 25th at 1.30pm, 
to answer further questions about the Nursing Associate apprenticeship and also to discover what 
other challenges there may be for care homes to support their staff to progress in this role, to see 
if HEE or Skills for Care can help to overcome these challenges.   
  
If you would like to join the focus group on August 25th, please contact Rachael on 
rachael.ross@skillsforcare.org.uk and she will send you the zoom ‘dial in’ details. 
  
With best wishes 

  
Rachael 
 
Kind Regards, 
 
Commissioning Team 
Department of Health and Wellbeing 
5th Floor, Britannia House, Hall Ings, Bradford, BD1 1HX 
City of Bradford Metropolitan District Council 
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