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End of Life Care Network
Thursday 18th June 2020
Zoom Meeting
14:00----15:30
Present; Christine Hawksworth (CH), Skills for Care (RR); Park View; CPCT (BW); Anchor:  Wellsprings; 
Apologies; Herncliffe 
	
	
	

	1


	RR welcomed everyone and introductions. This is the first Zoom meeting for the End of Life Care Network, thank you for joining us.
	

	2.
	RR updates: Mentioned Health and Wellbeing resources: same attached to the minutes. Skills for care website:  http://www.skillsforcare.org.uk

contact Racheal Ross  Mobile 07815429170 

email: Rachael.ross@skillsforcare.org.uk
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	3.

	CH updates: 
· Two colleagues who are shielded from the Palliative Care Support team Bobbie Wilkin Mobile 07738985470  and Elizabeth Del Core Mobile 07516169269 are working alongside me and will be contacting the care homes and care agencies to offer support around end of life, recent deaths, debriefing, the 6 weekly end of life meetings in your work environments are still available, through telephone call or zoom meetings.. 
· Although delivery of education has changed now, the facility is still available and can be delivered remotely. So please get in touch.
· Discussions are in place to introduce the Respect Form same attached to meetings. 
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· Advance care planning and identifying residents in the last year of life helps with care and conversations with other professionals
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6      
7


	Very interesting people sharing their experiences and discussions around issues/concerns. Invaluable part of the meeting good networking and sharing.
Experiences shared:
Staff have gained confidence with discussions around end of life. Advance Care Plans useful to help with this.

Staff Moral – through difficult times has increased everyone supporting each other. Other professionals working with the care homes has also had positive effects.

Care homes have been very inventive having wobble rooms ( designed by staff, safe place to chat, reflect; catch up meetings with staff, setting aside time for staff to reflect.

Some care homes have had Covid 19 in the home and others have not. sharing this was interesting.

Discussed how deaths are different with someone who has Covid 19.

Some care homes have had several deaths in a day/week etc, the impact of this on staff, was shared.

VOED was discussed on how staff feel about this. Some staff are fine, but others feel a little uncomfortable about this procedure.
Any other business
Discussed future End of life meetings—would like monthly if possible.

 The next meeting is on Tuesday 4th August 2020
14:15—15:30   Zoom Platform 
Keep up the Good Work
Looking forward to seeing you there.

Christine Hawksworth 
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1. Personal details


2. Summary of relevant information for this plan (see also section 6)


3. Personal preferences to guide this plan (when the person has capacity)


4. Clinical recommendations for emergency care and treatment


Full name 


NHS/CHI/Health and care number


Preferred name
 


Recommended Summary Plan for 
Emergency Care and Treatment for:


Date 
completed


Including diagnosis, communication needs (e.g. interpreter, communication aids)  
and reasons for the preferences and recommendations recorded.


How would you balance the priorities for your care (you may mark along the scale, if you wish):


Focus on life-sustaining treatment 	 Focus on symptom control 
as per guidance below	 as per guidance below
clinician signature	 clinician signature


Considering the above priorities, what is most important to you is (optional):


Details of other relevant planning documents and where to find them (e.g. Advance Decision to Refuse 
Treatment, Advance Care Plan). Also include known wishes about organ donation.


CPR attempts recommended 
Adult or child 


clinician signature


CPR attempts NOT recommended 
Adult or child 


clinician signature


Now provide clinical guidance on specific interventions that may or may not be wanted or clinically 
appropriate, including being taken or admitted to hospital +/- receiving life support:


Date of birth


Address


For modified CPR  
Child only, as detailed above 


clinician signature


Prioritise sustaining life, 	
even at the expense
of some comfort	


		  Prioritise comfort,
		  even at the expense
		  of sustaining life
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Does the person have sufficient capacity to participate in making the recommendations on this plan?  		
		          Yes / No


Do they have a legal proxy (e.g. welfare attorney, person with parental responsibility)  
who can participate on their behalf in making the recommendations?                    Yes / No / Unknown 
If so, document details in emergency contact section below            


Record date, names and roles of those involved in decision making, and where records of discussions  
can be found: 


Designation 	 Clinician name  	 GMC/NMC/  	 Signature	 Date & time 
(grade/speciality)	                 		  HCPC Number
		  	  		  	


Review date  	 Designation	 Clinician name	 GMC/NMC/  	 Signature 
		  (grade/speciality)		  HCPC number


5. Capacity and representation at time of completion


6. Involvement in making this plan 


9. Confirmation of validity (e.g. for change of condition)


8. Emergency contacts


7. Clinicians’ signatures 


Role	 Name		  Telephone	 Other details


Legal proxy/parent


Family/friend/other


GP


Lead Consultant


Version 2.0   © Resuscitation Council UK, 2017 


The clinician(s) signing this plan is/are confirming that (select A,B or C, OR complete section D below):


A This person has the mental capacity to participate in making these recommendations.  They have 
been fully involved in making this plan.


B This person does not have the mental capacity to participate in making these recommendations.   
This plan has been made in accordance with capacity law, including, where applicable, in 
consultation with their legal proxy, or where no proxy, with relevant family members/friends.


C This person is less than 18 (UK except Scotland) / 16 (Scotland) years old and (please select 1 or 2, 
and also 3 as applicable or explain in section D below):


1 They have sufficient maturity and understanding to participate in making this plan


2 They do not have sufficient maturity and understanding to participate in this plan. Their views, 
when known, have been taken into account.


3 Those holding parental responsibility have been fully involved in discussing and making this plan.


D If no other option has been selected, valid reasons must be stated here. Document full explanation in 
the clinical record. 


Senior responsible clinician
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Our workforce health and wellbeing web resource has 


information, tips and guidance to help you support yourself, 
your team and others. Here are some of our key offers: 


 


 The Emotional Support and Signposting Helpline for all health and 
care staff offers FREE signposting and a supportive, listening ear from 
7am to 11pm – seven days a week.  
Call: 0300 131 700 or text FRONTLINE to: 85258 


 Bereavement and loss support call: 0300 303 4434 


 Domestic abuse helplines:  
0808 2000 247 (women only) or: 0808 8010 327 (men only)  


 


 The Beyond Coaching Toolkit is available to all until September 2020. 
It has eight free tools to help you reduce stress, achieve clarity and 
build resilience. Search ‘beyond-coaching’ or go to: https://beyond-
coaching.co.uk/free-resilience-toolkit 


 The Care Workforce app is a single digital hub for social care workers 
to access relevant updates, guidance, support and discounts. Search 
‘Care Workforce app’ or go to: 
https://www.nhsemployers.org/news/2020/05/new-care-workforce-
app-now-launched 


 Blue Light Card Discounts provides discounts online, and on the high 
street, for the emergency services, NHS, social care sector and armed 
forces. Search ‘blue light card’ or go to: 
https://www.bluelightcard.co.uk/ 



https://www.wyhpartnership.co.uk/our-priorities/coronavirus-covid-19-information-and-resources/new-workforce-health-and-wellbeing

https://beyond-coaching.co.uk/free-resilience-toolkit

https://beyond-coaching.co.uk/free-resilience-toolkit

https://www.nhsemployers.org/news/2020/05/new-care-workforce-app-now-launched

https://www.nhsemployers.org/news/2020/05/new-care-workforce-app-now-launched

https://www.bluelightcard.co.uk/
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